FILM INSPECTOR
(B.O.C.E.S. #1 and B.O.C.E.S. #2)

GENERAL STATEMENT OF DUTIES: Inspects film, does related work as required.

DISTINGUISHING FEATURES OF THE CLASS: Under general supervision, this position
involves responsibility for the operation of a film inspection machine in order to detect cuts or
breaks in motion picture film prior to shipment. Supervision is not a responsibility of the
position.

EXAMPLES OF WORK: (lllustrative Only)

Inspects motion picture film for defects prior to shipment;

Removes reel from container and places it on spindle of rewinding machine;

Threads film through viewer and onto holding slot of take up reel;

Turns rewinder handle to transfer film onto take up winder;

Holds film between finders to detect cuts or breaks on film;

Observes film through viewer to detect scratches as film is wound on take up reel;

Cuts out defective portions of film with scissors and splices ends together;

May operate electronic film inspection machine;

Attaches film reel and take up reel onto appropriate spindle;

Threads film through threading path, presses "start" button;

When machine automatically stops on a defect, examines defect and makes appropriate repairs
}ﬁr;illm--usually either notching a sprocket hole, remaking a worn splice, or excising a portion of
May operate semi-automatic electric hot splicer as well as manual splicer previously described;
Rewinds film and places in container;

Packs and unpacks film in boxes for shipment;

Takes orders for films.
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REQUIRED KNOWLEDGE, SKILLS, ABILITIES AND ATTRIBUTES: Knowledge of the
operation of a film inspection machine; ability to perform repetitive work; industry; reliability;
physical condition commensurate with the duties of the position.

MINIMUM ACCEPTABLE TRAINING AND EXPERIENCE: Either (a) A standard high school
diploma; or (b) any equivalent combination of training and experience.

SPECIAL REQUIREMENT FOR APPOINTMENT IN SCHOOL DISTRICTS:

In accordance with the Safe Schools Against Violence in Education (SAVE) legislation, Chapter
180 of the Laws of 2000, and by the Requlations of the Commissioner of Education, candidates
for appointment in school districts must obtain clearance for employment from the State
Education Department prior to employment based upon a fingerprint and criminal history
background check.

B.O.C.E.S. #1 & #2
J. C.: Non-Competitive Job Class Code: S487
1a



